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Important Note Q9 Sustainable1

» This sample reportincludes selected datasets and questions for illustrative
purposes in the analysis section.

» This sample report is based on CSA methodology for 2024.
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Topic Overview and S&P Global Corporate Sustainability Assessment (CSA)

Human Rights

Sources:

« CSA
Business and Human Rights:
Towards a Decade of Global
Implementation, S&P Global
February 2021
Human Rights Translated - A
Business Reference Guide ; UN
Global Compact

S&P Global

Relevance for the society

Many stakeholders, including
consumers and investors, have raised
their expectations for companies to
respect human rights. Although

the Universal Declaration of Human
Rights (UDHR) is a milestone
document in the history of human
rights, there has been a need for a
more sophisticated structure to check
for the actual implementation of
human rights within the companies.
Grave human rights violations by
companies have led to tragic incidents
affecting society and the environment,
highlighting that corporate
accountability and remediation are
complex issues. Numerous challenges
and obstacles exist when it comes to
the implementation of the UN Guiding
Principles on Business and Human
Rights. New legislation, the physical
impact of climate change, geopolitical
frictions, and the emergence of new
technologies force companies to move
human rights risk management up in
the agenda.

Relevance for the business

Companies are expected to have an
active commitment to respect human
rights. This means avoiding, causing or
contributing to adverse human rights
impacts, addressing such impacts
when they occur, and preventing or
mitigating adverse human rights
impacts from own operations and from
products or services by business
relationships. The approach to
identifying and managing human rights
risks across the value chain and
business partners should include a
statement of policy commitment, a due
diligence process, a process for
remediation, and a high level of
transparency. Businesses that
effectively protect and apply human
rights naturally build their brand as
more successful and support the
general society’s prosperity, essential
for the growth of a company. A sound
management approach towards human
rights might affect the risk profile of a
company through a lower level of
controversies and related financial
implications.

@ Sustainable1

Relevance for the capital market

Investors might identify positive
impacts of effective human rights
management practices by companies
in the form of a better risk profile and
growth potential. Good human rights
practice in the form of a commitment,
risk identification process, mitigation,
or a remediation process could
indicate better risk management and a
potentially lower frequency of costly
controversial events. In general, good
practice in human rights enhances the
reputation of a company and
strengthens its licence to operate,
enhancing the access to markets. This
also results in improved staff morale,
leading to higher motivation,
productivity, and the ability to attract
and retain the best employees. A
weak human rights management might
become an exclusion factor from
investment portfolios, as companies
involved in activities perceived to be
linked to human rights risks may fall
into exclusion screenings.

Company Name | Month Year
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Topic Overview and S&P Global Corporate Sustainability Assessment (CSA)
Human Rights in the CSA

Source: CSA 2024

S&P Global

CSA 2024 Methodology

The basis of the analysis is the S&P Global 2024 Corporate
Sustainability Assessment (CSA) which evaluated around
3’000 companies on various E, S, and G parameters, including
4 specific questions about their human rights performance,
in line with the UN Guiding Principles on Business and Human
Rights. These questions cover topics such as policy for the
commitment to respect human rights, due diligence process
to proactively identify and assess potential impacts and
risks, assessment of potential human rights issues across
business activities and human rights mitigation and
remediation.The analysis offers insights into the current
human rights performance of companies participating in the
CSA across 11industry groups and in 5 geographic locations.

@ Sustainable1

Relevant questions from the Corporate
Sustainability Assessment
(CSA) 2024 covered in this report:

1. Human Rights Commitment

2. Human Rights Due Diligence Process

3. Human Rights Assessment

4. Human Rights Mitigation & Remediation

Company Name | Month Year
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Data Universe and Guidance @ Sustainable1

Data Universe Covered

Reference Universe for this Report

All companies that actively participated in CSA 2024 which are eligible for inclusion in the Dow Jones Best-in-Class Indices.

Company Name | Month Year
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Selected Peer Groups

S&P Global

Industry top 10 2024

Apples Ltd

Bananas Inc
Cucumber AG

Dates Ltd

Coffe Holdings Co
Grapefruit NV

Honey AG

Simple Company
Hummus Corporation
Lasagna Automotives

Customized peer group 2024

Mango Enterprises
Kiwi Solutions
Zucchini Innovations
Olive Ventures
Quinoa Holdings
Papaya Technologies
Radish Dynamics
Avocado Partners
Fig Global

Carrot Collective

@ Sustainable1
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Data Universe and Guidance

How to Interpret the Icons of the CSA Methodology

Source: CSA

S&P Global

CSA Expected Practice

¢,

@E0R®P D

i <O

Do

Coverage

Performance against
benchmark

Performance against peers

Performance against target

Performance over the years

Assurance

Multiyear data

Public Documents

Transparency

Comprehensiveness

Accountability

Appraises the coverage and scope of policies,
programs or KPIs

This aspect refers to the evaluation of a key
performance indicators (KPIs) in relation to
predefined standards or best practices within the
industry.

This aspect refers to the evaluation of a key
performance indicators (KPIs) against its peers

Assess if a specified target is achieved

This aspect refers to the evaluation of a key
performance indicators (KPIs) over three- or
four-year's data.

Data or programs or systems verified by an

independent third party

This aspect refers to the collection of multiyear
quantitative data

Publicly available document supporting
company’s response

Additional credit will be granted for relevant
publicly available evidence

This aspect refers to the policy or program
thoroughly addressing multiple scenarios

This aspect evaluates whether responsibilities
are clearly defined

Gap Analysis

Full score (100)

Partial score (1 to 99)

Score of zero

Additional information

Not applicable

@ Sustainable1

The company's answer received
full points, or public information
was found

The company's answer did not fully
meet the expected practice, or the
company did not answer the
guestion but partial information
was found publicly

The company did not answer the
question or the answer did not
meet expectations

Additional general or company
specific information on the
assessment approach and result

The guestion/aspect is not
applicable for the company,
resulting in a relative increase of
question/aspect weights across the
other questions/aspects in this
criterion/question

Company Name | Month Year
© 2025 S&P Global. 9



Data Universe and Guidance @ Sustainable1

How to Interpret the Box-and-Whisker Plot

Example of Box-and-Whisker Plot

100 - €——— Maximum Value

90 A
80 - €——— 39 Quartile Value
70 ~
60 - €&—— Median Value
50 A
40 A €&——— 15t Quartile Value
30 +
20 - <€—— Minimum Value

10 -

Company Name | Month Year
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Human Rights Assessment

Regular human rights assessment covering own operations, contractors, tier |
suppliers and joint ventures

Company Name | Month Year
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Data Analysis at Industry Group and Regional Level

CSA Expected Practice — Human Rights Assessment (1/2)

Topic rationale, focus and expected Rationale
practice for the topic explain the
context, materiality and data used for
the analysis.

The focus is on the assessment of the

extent a company is proactively
identifying where risks are and how
they are addressed and managed. The
process should consider the country
contexts in which the organization
operates, the potential and actual
human rights impacts resulting from
the organization’s activities, and the
relationships connected to those
activities.

Source: CSA 2024

S&P Global

Focus and Expected Practice

Focus and Expected practice description

Human rights assessment — own
operations

Human rights assessment -
contractors and tier 1suppliers

@ Sustainable1

m Human rights assessment conducted for all

operations within the last 3 years

Disclosure on percentage of business activities
determined to be at risk

Mitigation plans in place for all business activities
that are determined to be at risk

Human rights assessment conducted for all
contractors and tier 1 suppliers within the last 3
years

Disclosure on percentage of contractors and tier 1
suppliers determined to be at risk

Mitigation plans in place for all contractors and tier 1
suppliers that are determined to be at risk

Company Name | Month Year
© 2025 S&P Global. 13



Data Analysis at Industry Group and Regional Level Q9 Sustainable1

CSA Expected Practice — Human Rights Assessment (2/2)

Topic rationale, focus and expected Focus and Expected Practice
practice for the topic explain the
context, materiality and data used for

the analysis.
Focus and Expected practice description

m Human rights assessment conducted for all joint
— ventures within the last 3 years

Human rights assessment - Joint

ventures Disclosure on percentage of joint ventures
(including stakes above 10%) determined to be at risk

(as a % of joint ventures)

Mitigation plans in place for all joint ventures that
are determined to be at risk

Q The company does not publicly report information on

Public Disclosure at least one of the KPI

Source: CSA 2024

Company Name | Month Year
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Question Level Score Analysis

@ Sustainable1

Company XYZ's Performance vs. Customized Peer Group - Human Rights Assessment

The name of the companies included
in this peer group is available on page
8 of the report.

Lowest Score
| PeerAverage
I cCompanyXxyz
Best Company Score
The histogram shows for each score decile,
the frequency in %, i.e. the % of companies
in the peer group that score in a certain

range, as well as the score of your
company.

Source: CSA 2024

| Company score

S&P Global

Company Performance vs. Peer Group, 2024

0 20 40 60 80 100 120

Score Distribution for Companies Analyzed in the Peer Group 2024

100%
80%
60%
40%

20%

I
0 10 20 30 40 50 60 70 80 90 100

0%

Key Metrics: Company Compared to Customized Peer Group

Company Rank (Percentile) 79

Relative to best company (%) 65

YoY Changes in Customized Peer Group

Descriptive Value AYoY
Lowest Score 10
Peer Average 20
Company XYZ 10
Best Company Score 0

Key Statistics: Customized Peer Group

Descriptive Value Companies Analyzed

Average 50
Standard deviation 24
Percentage Not Applicable * 7%

Number of companies

analyzed 14

* Percentage of companies in the industry for which Not
Applicable was accepted for this criterion.

Company Name | Month Year
© 2025 S&P Global. 15



Data Analysis at Industry Group and Regional Level Q9 Sustainable1

Assessment of Potential Human Rights Issues across Operations, Tier 1 Suppliers
and Joint Ventures

_ . Percentage of companies assessing potential human rights issues across its operations,
Note: The data analysis does not Description . . . .
include companies for which this Tier 1 Suppliers and Joint Ventures, analysis by Industry Group
question has been considered as not
applicable. )
* Among the industry groups, more 100%
than half of the companiesin the 90%
analysed universe are assessing °
potential human rights issues 80%
across the given categories, and 70%
some industries reach around 50%. 60%
» Utilities has the highest proportion .
of companies assessing potential 50%
human rights issues across own 40%
operations (55%), tier-1suppliers 30%
(53%) and joint ventures (41%).
: 20%
* Compared to other industry groups,
Energy and Real Estate has the 10% I I
lowest proportion of companies — 0%
33% and 35% for operations, 33% & ]
- : '\° 0 Q ¢ o\{b 0 \\% \° k\{b & ’(“
and 32% for tier 1 suppliers and 24% N 0 @ 23 S > & N @ <<? S
- ? " © & X »® N 4 >
and 16% for joint ventures, & = & AN & <& Qe
respectively. & L <& oS
S & ¢ &
@é‘ & <&
()0 C)O \(\
m Operations M Tier 1Suppliers ®WJoint Ventures
Source: CSA 2024

Company Name | Month Year
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Data Analysis at Industry Group and Regional Level

@ Sustainable1

Assessment of Potential Human Rights Issues across Operations, Tier 1 Suppliers

and Joint Ventures

Note: The data analysis does not
include companies for which this
question has been considered as not
applicable.

Source: CSA 2024

S&P Global

Description

* The analysis of the percentage of
companies assessing potential
human rights issues shows
homogeneous results by both
industry groups and regions.

* Analysing companies’ reporting
across geographies, Latin America
(63% and 56%) has the highest
proportion of companies assessing
potential human rights issues
across operations and tier 1
suppliers respectively, while for
joint ventures, Europe (28%) has the
highest number of companies.

* Very few companiesin the North
American (operations: 27%, tier 1
suppliers: 28% and joint ventures:
15%) region assess the potential
issues for the given categories.

Percentage of companies assessing potential human rights issues across its operations,
Tier 1 Suppliers and Joint Ventures, analysis by geographical region

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0

X

AFR APA EUR LAM NAM

m Operations M Tier 1Suppliers ®WJoint Ventures

Company Name | Month Year
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Data Analysis at Industry and Country Level Q9 Sustainable1

Assessment of Potential Human Rights Issues across Operations, Tier 1 Suppliers
and Joint Ventures

Note: The data analysis does not Percentage of companies assessing potential human Percentage of companies assessing potential human
include companies for which this H H H : ’ . . : . ’
question has been considered as not rlghts issues across the given categorles, for company’'s rlghts issues across the given categorles, for company's
applicable. industry country
The company’sindustry and country of 100% 100%
reference, as classified by GICS and
S&P Global, are in scope.
90% 90%
80% 80%
70% 70%
60% 60%
50% 50%
40% 40%
30% 30%
20% 20%
10% 10%
0o ] [ ] — -
Operations Tier 1Suppliers Joint Ventures Operations Tier 1Suppliers Joint Ventures
Source: CSA 2024

Company Name | Month Year
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Data Analysis at Industry and Country Level Q9 Sustainable1

Industry & Country level Breakdown on Share of Operations Identified at Risk during
the Human Rights Assessments

Box and whisker chart depicting the share of operations Box and whisker chart depicting the share of operations
Note: The data analysis does not . . e . . . . . . .
include companies for which this where risks have been |dent!f|ed during the human rights where risks have been identified during the human rights
question has been considered as not assessment, for company’s mdustry assessment, for company’s country
applicable.
O, 0,
The company’sindustry and country of 100% 100%
reference, as classified by GICS and
S&P Global, are in scope. 90% 90%
80% 80%
70% 70%
60% 60%
== Company’s Performance
50% 50%
— Maximum Value
i i i —_— o)
O Quartile1, Median Value & Quartile 3 40% 40% 42%
— Minimum Value
30% 30%
Source: CSA 2024
20% 20%
10% 10%
7%
0% 0% 0%

Company Name | Month Year
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Data Analysis at Industry, Industry top 10, and Customized peer group Q9 Sustainable1
Data Breakdown for the adoption of metrics to identify and assess human rights risks

Note: The data analysis does not
Include companies for which this Percentage of companies assessing potential human rights issues
question has been considered as not . . . . .
applicable. across its operations, Tier 1 Suppliers and Joint Ventures
The company’sindustry of reference,
as classified by GICS and S&P Global, 100%
are in scope. 92%
90% 86%
Total assessed companiesin CSA 2024:
XXXX 80%
70%
60%
50%
40%
30% Size of the Peer Groups
Number of
0, . .
20% 139% 14% Peer Group Companies in 2024
0
10%
’ - ABC Industry 136
0%
ABC Industry Industry top 10 Customized Peer Group Industry Top 10 10
mOwn Operations  ®Tier 1 Suppliers  ®Joint Ventures Customized Peer Group 14
Source: CSA 2024

Company Name | Month Year
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Company Performance on the Topic based on the CSA practice

CSA Gap Analysis — Human Rights Assessment (1/2)

Question Score:

Full score

Partial score

° Zero points

Additionalinformation

@ Not applicable

S&P Global

3.3.3 Human Rights Assessment (Major Gap)

Human rights
assessment — own
operations

Human rights
assessment -
contractors and tier1
suppliers

Human rights assessment conducted for all
operations within the last 3 years

Disclosure on percentage of business
activities determined to be at risk

Mitigation plans in place for all business °
activities that are determined to be at risk

Human rights assessment conducted for all
contractors and tier 1 suppliers within the last
3years

Disclosure on percentage of contractors and
tier 1suppliers determined to be at risk

Mitigation plans in place for all contractors °
and tier 1suppliers that are determined to be
at risk

@ Sustainable1

The company has conducted a human rights
assessment for 94% of its operations in the past 3
years, which is below the threshold

The company does not report on any business activities
that are determined to be at risk and have mitigation
action taken

The company has conducted a human rights
assessment for 50% of contractors and tier 1suppliers
in the past 3 years, which is below the threshold

The company has not reported for mitigation plans for
NAS% of contractors and tier 1suppliers that are
determined to be at risk

Company Name | Month Year
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Company Performance on the Topic based on the CSA practice Q9 Sustainable1

CSA Gap Analysis — Human Rights Assessment (2/2)

3.3.3 Human Rights Assessment (Major Gap)

m Human rights assessment conducted for all ° The company has not conducted a human rights
—"| joint ventures within the last 3 years assessment for joint ventures in the past 3 years
_ _ Human rights
Question Score: assessment - joint Disclosure on percentage of joint ventures
ventures with stakes determined to be at risk

bigger than 10%
Mitigation plans in place for all joint ventures

that are determined to be at risk

Q Data on human rights assessment is publicly ° The company does not publicly report information on at
reported for at least one of the KPI least one of the KPI

The company reports information on assessing their own
operations to identify the human rights risks
(Sustainability Report 2024, page 89). However, the
company does not report specific percentage of
operations assessed. Therefore, the response was not
accepted.

Public disclosure

Full score

Partial score

° Zero points

Additionalinformation

@ Not applicable

Company Name | Month Year

S&P Global
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Contact @ Sustainable1
Your Contact at S&P Global

Sustainability Benchmarking Services
Telephone: +4144 5295170
S1BenchmarkingServices@spglobal.com
www.spglobal.com/esg/csa

S&P Global Switzerland SA
Zurich Branch
Neumuehlequai 6

8001 Zurich

Switzerland

Company Name | Month Year

S&P Global

© 2025 S&P Global. 25


http://www.spglobal.com/esg/csa
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Disclaimer

This content (including any information, data, analyses, opinions, ratings, scores, and other statements) (“Content”) has been prepared solely for information purposes and is owned by or licensed to S&P Global and/or its affiliates
(collectively, “S&P Global”).

This Content may not be modified, reverse engineered, reproduced or distributed in any form by any means without the prior written permission of S&P Global. You acquire absolutely no rights or licenses in or to this Content and any related
text, graphics, photographs, trademarks, logos, sounds, music, audio, video, artwork, computer code, information, data and material therein, other than the limited right to utilize this Content for your own personal, internal, non-commercial
purposes or as further provided herein.

Any unauthorized use, facilitation or encouragement of a third party’s unauthorized use (including without limitation copy, distribution, transmission, modification, use as part of generative artificialintelligence or for training any artificial
intelligence models) of this Content or any related information is not permitted without S&P Global’s prior consent and shall be deemed an infringement, violation, breach or contravention of the rights of S&P Global or any applicable third-
party (including any copyright, trademark, patent, rights of privacy or publicity or any other proprietary rights).

This Content and related materials are developed solely for informational purposes based upon information generally available to the public and from sources believed to be reliable. S&P Global gives no representations or warranties
regarding the use of this Content and/or its fitness for a particular purpose including but not limited to any regulatory reporting purposes and references to a particular investment or security, a score, rating or any observation concerning an
investment or security thatis part of this Content is not a recommendation to buy, sell or hold such investment or security, does not address the suitability of an investment or security and should not be relied on as investment or regulation
related advice.

The Content should not be relied on and is not a substitute for the skill, judgment and experience of the user, its management, employees, advisors and/or clients when making investment and other business decisions. S&P does not actas a
fiduciary or an investment advisor except where registered as such. While S&P has obtained information from sources it believes to be reliable, S&P does not perform an audit and undertakes no duty of due diligence or independent
verification of any information it receives.

S&P Global shall have no liability, duty or obligation for or in connection with this Content, any other related information (including for any errors, inaccuracies, omissions or delays in the data) and/or any actions taken in reliance thereon. In no
event shall S&P Global be liable for any special, incidental, or consequential damages, arising out of the use of this Content and/or any related information.

The S&P and S&P Global logos are trademarks of S&P Global registered in many jurisdictions worldwide. You shall not use any of S&P Global’s trademarks, trade names or service marks in any manner, and in no event in a manner accessible by
or available to any third party. You acknowledge that you have no ownership or license rights in or to any of these names or marks.

Adherence to S&P's Internal Polices

S&P Global adopts policies and procedures to maintain the confidentiality of non-public information received in connection with its analytical processes. As a result, S&P Global employees are required to process non-public information in
accordance with the technical and organizational measures referenced in the internal S&P Global Information Security and Acceptable Use policies and related guidelines.

Conflicts of Interest

S&P Globalis committed to providing transparency to the market through high-quality independent opinions. Safeguarding the quality, independence and integrity of Content is embedded in its culture and at the core of everything S&P
Global does. Accordingly, S&P Global has developed measures to identify, eliminate and/or minimize potential conflicts of interest for Sustainablelas an organization and for individual employees. Such measures include, without limitation,
establishing a clear separation between the activities and interactions of its analytical teams and non-analytical teams; email surveillance by compliance teams; and policy role designations. In addition, S&P Global employees are subject to
mandatory annual training and attestations and must adhere to the SustainablelIndependence and Objectivity Policy, the Sustainable1 Code of Conduct, the S&P Global Code of Business Ethics and any other related policies.

See additional Disclaimers at https://www.spglobal.com/en/terms-of-use
Copyright© 2025 S&P Global Inc. All rights reserved.
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